NNPUJIOKEHUE A .
OOHJ OUEHOYHbIX MATEPHUAJIOB JIJISA TIPOMEXYTOUYUHOU ATTECTALIUU
MO ANCHUIIJIMHE «HOCTpAHHBIN A3BIK»

1. Ilepeuens ouenounvix cpeocme 011 KomnemeHyuil, hopmupyemuix é pe3yibmame 0C60€HUS

OUCHUUNTUHDL

Koxa koHTpO/IMpyemMoii KOoMIieTeHIUH

Cnoco0
OLICHUBAHUSA

OueHo4HOE CpecTBO

YK-4: CiocobeH oCyIIeCTBIATh ASIOBYIO
KOMMYHUKAIUIO B YCTHON U IUCbMEHHOMN
dbopMax Ha rocy1apCTBEHHOM SI3bIKE

Poccutiickoit @enepanuu 1 HHOCTPAHHOM(BIX)

s3bike(ax)

3ayeT; PK3aMeH

Kommnekr
KOHTPOJUPYIOLIUX
MaTEepUAIIOB JIJIA
3a4eTa; KOMIUIEKT
KOHTPOJMPYIOLIUX
MaTepUaJIOB JJIs
9K3aMEHa

2. Onucanue nokazameneii u Kpumepuees ouenusanun Komnemenuut?, onucanue wKa

OUCHUGAHUA

OL[GHI/IBaCMBIe KOMIICTCHIIMU IIPCACTABJIICHBI B Pa3aciic «HepequL IJIaHUPYEMBbIX

pe3yJIbTaTOB OOYYCHHS TIO0 JHUCIUILIHHE,

COOTHECCHHBIX C HHAUKATOpaMHU OOCTHUIKCHUS

KOMIIETEHI1i1» paboueil mporpaMMbl AMCUUILUINHBI «VITHOCTPAHHBIN S3BIKY.
[Ipn onenuBanuu cHOPMUPOBAHHOCTH KOMIETEHIMH N0 aucuuiinHe «MHOCTpaHHBIH

sa3b1K» ucnoabiyetcs 100-6amnbpHast mkana.

Kpurepuii

Onenka no
100-6anabHOM
HIKaJje

Onenka mo
TPAAUIMOHHON HIKAJIe

CTyneHT OCBOWMII MU3y4aeMbIil MaTepHal
(OCHOBHOM M IOMOJIHUTEIBHBIN), CHCTEMHO
Y TPaMOTHO HM3J1araeT e€ro, OCyIecTBIseT
MOJIHOE Y TIPABUJILHOE BBIIIOJTHEHUE
3a/IaHUI B COOTBETCTBUH C MHIUKATOPAMU
JIOCTIDKEHUST KOMIICTEHIIMI, ClTIOCOOCH
OTBETUTH Ha JOTOJHUTEIHHBIC BOIIPOCHI.

75-100

Omauyno

CryneHT ocBOMI U3y4aeMblii MaTepUa,
OCYIIIECTBIISIET BBINOJIHEHNE 3a/JaHUI B
COOTBETCTBUY C UHJIUKATOPaMU
JIOCTHKEHHUS] KOMITETEHIUH C
HEMPUHIMITHAIBHBIMUA OIIMOKaMHU.

50-74

Xopowio

CTyIeHT JeMOHCTPUPYET OCBOEHUE TOIHKO
OCHOBHOTO MaTepualia, MpU BHITOTHEHUH
SallaHI/II\/’I B COOTBETCTBHUHU C I/IH)II/IKaTopaMI/I
JTOCTHKEHUS KOMITIETEHIIUH JOMyCKaeT
OTAENIbHBIE OMINOKH, HE CIIOCO0EH
CUCTEeMAaTHU3UPOBATh MaTepUa U JeNaTh
BBIBOJIbI.

25-49

Yooenemeopumenvro

CT}U]GHT HE OCBOMJI OCHOBHOE€ COJCPIKAHNC
HN3y4acMOTo MaTcpualia, 3alaHusd B
COOTBETCTBUH C MHAUKATOpaMU
JOCTHKEHMS KOMIIETSHIIUM HE BBIIIOJIHEHEI

<25

Heyooenemsopumenvno




‘ HJIN BBIITOJIHCHBI HCBCPHO. ‘ ‘ |

3. Tunoevie KOHmMPOILHBIE 3A0AHUA UTIU UHBLE MAMEPUATIbL, HEOOXO00UMDBLE 01 OUCHKU YPOGHA
00CMUIICEHUA KOMNEMEHYUTL 6 COOMEEMCMEUU C UHOUKAMOPamu

1. 3a0anus na popmuposanue cnocobrocmu ocyuecmenams 0ei08yr0 KOMMYHUKAYUIO 8
VCMHOU U NUCbMEHHOU Gopmax Ha eocyoapcmeennom szvike Poccutickou ®edepayuu u
unocmpannom(vix) szvike(ax)-zauem. ( 1-viti cemecmp)

Komnerenuus HWuaukaTop 10CTHKEHUS KOMIIETeHIIMHI
YK-4 Cnocoben OCYILECTBIISATh nenoByo | YK-4.1 Hcnone3yer yCTHYIO U MUCBMEHHYIO (hOPMBI
KOMMYHHUKAIIMIO B YCTHOH M NHCBMEHHOH (popMax Ha | AEIOBOI KOMMYHHUKAIMU HA PYCCKOM U HHOCTPAaHHOM
rocyllapCTBEHHOM s3blke Poccuiickoit @Pepepanuu M | s3bIKaX
HHOCTpaHHOM(BIX) s3bIKE(aX) VK-4.2  BpimonHser — mepeBol  TEKCTOB  C
HHOCTPaHHOTO(-bIX) HA TOCYJAPCTBCHHBIA SA3BIK H C
rOCyJapCTBEHHOTO Ha MHOCTPaHHBIH(-bIe) S36IK(H)
YK-4.3 Hcnons3yer COBpPEMCHHBIC
MHPOPMALMOHHO-KOMMYHUKATHBHBIE ~ CPEICTBA B
pasIMYHbIX chepax aesTeIbHOCTH




|. BpIMONHUTE NMCBMEHHBIN MEPEBO CIEAYIOUIMX MPEUIOKEHANA U3 CEpsI
NET0BOM KOMMYHMKAIIMH C PYCCKOTO fA3bIKa Ha aHTTuickuil (YK-4.2):

1. 3apaBcTByiite! (IIpuBeTcTBUE Ha OPUIIMATEHOM YPOBHE)

2. Oto r-H lleTpoB — reHepanbHbli JUPEKTOP HALIETO MIPEATPUSTHSL.

3. Pag ¢ Bamu mo3HakoMuUThCSI.

4. CKOJIbKO COTPYITHUKOB FOBOPST MO-aHTJIUUCKU?

5. DTOT pecropaH OJHO W3 JIYYIIHX MECT, TJI€ MOKHO IIPOBECTH JICIIOBYIO
BCTpEYY.

2.0nupasich Ha 3HaHUE OCOOEHHOCTENW MMCbMEHHOM JEI0BOM KOMMYHHUKALIUH,
BbIOEpHTE HanboJIee MOAXOsIIKeE 10 cMbIcay cioBa (YK-4.1):

Mike Gore, the founder of Booksandstuff.com, began his ... career/job as a
software engineer. In the mid-1990s, he saw that Internet use was ... growing/
falling down at a phenomenal rate each year. He saw 1n this a great business ...
problem/ opportunity. He moved to Seattle, where there was a large pool of
technical know-how and, since the company began in 1996, it has generated
billions of dollars in ... profits/ losses. His company has changed the way we do ...
business/ things.

3. Ucnonw3ys pecypcebl cetu MHTEpHET, HAWIUTE ONPEIC/ICHUs CASIYIOMMNX
JIEKCUYECKUX €AUHMIL U3 cepnl aes1oBoit komMmyHuKauuu (YK-4.3):
. manager
. to sell
. to employ
. Introduction
. discount

oW o=

4. BrinmonnuTte TUCHMEHHBIN NEPeBO CIEAYIONIEr0 TeKCTa U3 Cephl AeT0BOH
KOMMYHHKAIIMH C aHTJIMMCKOTO si3bika Ha pycckui (YK-4.2):

PRESENTATION

The first step is to find out who you’re going to be presenting to. You should
find out how much the audience know about the subject. Are they experts or do
they know very little? Are you presenting to a group from the same or from
different countries? And adjust your language so that everybody can understand.

Now you’re ready to start preparing what you’re going to say. So stage one is
the opening — the first few moments that can make or break the presentation. Then

stage two, a brief introduction about the subject of your talk. Stage three — the main



body of the presentation. And four, the conclusion, which should include a
summary of your talk and your recommendations. Finally, the question and answer
session.

When talking, face the audience at all times. Finally, remember that what you
say 1s as important as how you say it. A good presentation is very much a
performance.

5. TlocTpoiiTe MUCBMEHHOEC MOHOJIOTHYECKOC BBICKA3bIBAHUE, (HOPMYIUPYS
Ballle OTHOIIGHHE K BOIIpOCaM JICJOBOM KOMMYHHUKALIMHU, pacCMaTPUMBACMbIM B
tekcTe (u3 m.4) (YK-4.1).

6. [TocTpoiiTe yCTHOE TMAIOTHYECKOE BHICKA3bIBAHUE HA OJIHY U3 CIEIYIOIINX
TEeM, UMEIOLLIUX OTHOILIeHUE K cepe aenopoit kommyHnukauu (YK-4.1):

1. Getting ready for a business meeting
2. Getting ready for an appointment

3. Discussing problems in the company
4. Discussing traveling on business

5. A good place for a business lunch

2. 3a0anus Ha opmuposanue cnoOCOOHOCMU OCYWEeCMEIISING 0eL08YI0 KOMMYHUKAYUIO 6
YCMHOU U NUCbMeHHOU (opmax Ha 2ocyoapcmeennom sasvike Poccutickoti Dedepayuu u
unocmpannom(vix) szvike(ax)-skzamen. ( 2-oti cemecmp)

KOM]’[eTEHHl/Iﬂ I/IHz[mcaTop JOCTHIKCHHUSI KOMIICTCHIUUN

YK-4 Cnocobex OCYILECTBIIATh nenoByio | YK-4.1 Mcnone3yer yCTHYIO U NUCbMEHHYIO (hopmbl
KOMMYHHUKAIMIO B YCTHOM WM MHCHMEHHON (opMax Ha | JEIOBON KOMMYHHKAIIUH Ha PYCCKOM M HHOCTPAHHOM
rocynapcTBeHHOM s3bike Poccuiickoit ®denepauuu u | si3bIKax

HHOCTPaHHOM(BIX) s3bIKE(aX) YK-4.2  BeimodHseT ~— HEepeBOJ  TEKCTOB  C
HHOCTPAaHHOTO(-bIX) HA TOCYNAPCTBEHHBIH SA3BIK W C
rOCYJIaPCTBEHHOTO Ha MHOCTPaHHBIH(-bIe) s3b1K(H)
YK-4.3 Hcnonb3yer COBPEMEHHbBIE
MH(POPMALMOHHO-KOMMYHUKATHBHBIE ~ CPEICTBA B
pasIMYHbIX chepax AesTeIbHOCTH




|. BBIMONHUTE MUCBMEHHBIN TEPEBOJL CIEAYIOIUX MPEATIOKEHUNA U3 Chepsl
TETOBOH KOMMYHHUKAIIUHU C PYCCKOTO s3bIKa Ha aHriuickuil (YK-4.2):

1. Cnemyer HauaTh C COCTABJICHHS OU3HEC-TUIAHA.

2. BaMm creyeT BIOKHUTH JCHBIM B XOPOILEro AU3alHepa.

3. I[IpaBunsHO opraHU3yiiTe 0UCHOE MPOCTPAHCTBO.

4. Bpl 00s13aTes1bHO 100beTeCh OOJIBIIUX YCIIEXOB!

5. YTO IOJKHO COCTABISATH CYIIECTBEHHYIO YacTh Oro/KeTa?’

2.0nupasch Ha 3HaHHE OCOOEHHOCTEH MUCHbMEHHOM /1e7I0BOM KOMMYHHUKAIINH,
BbIOepuUTe HauboJIee noaxoadiue no cMoiciay cioBa (YK-4.1):

Some career offices complain that they have problems ...trying/deciding to
work out what employees want, and they ... think/sure that the employers do not
know either. They see that employers look for skills and ...knowledge/success.
They want to ...hire/refuse for a specific ...job/interview, not for a long-term
career.

3. Ucnonw3ys pecypchl cetd MHTEpHET, HAWAWTE ONpenencHus CIeayonmx
JIEKCHYECKHMX eauHull U3 cepsl 1enoBoit kommynukauuu (YK-4.3):
. allowance
. annual
. staff
. remotely
. appreciative
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4. BbINOJHUTE MMCbMEHHBIN IIEPEBOJI CAEAYIOIIEr0 TEKCTa U3 cephl 1es10BOM
KOMMYHMKAIIMH C aHTJIMMCKOTO si3bIKa Ha pycckuii (YK-4.2):

A NEED FOR A REAL HOLIDAY

It's summer! As the weather gets warmer, we all start thinking about booking
that all-important annual holiday. But how long we get to lie in the sun depends on
how generous our holiday allowance is.

Last month, when straight-talking Virgin boss Sir Richard Branson gave the
opening speech at the Society for Human Resource Management Conference in
Las Vegas, he criticized US companies for giving their employees a mere two
weeks annual leave. Unsurprisingly, he received a huge round of applause from the
appreciative audience.

Two weeks! Two weeks does not seem long enough to 're-energise’. What's
more, a lot of workers in the States either do not take their full annual leave, or —
can you imagine it? — continue to work remotely whilst on holiday! Doing business
with their smartphones on the beach...

Branson went on to say that if it proved too difficult for companies to give
longer holidays, they should offer staff the chance to take unpaid leave. He was



especially critical of the way that employers in the States are not very flexible in
looking at the alternatives to full-time work which are becoming more common in
Europe, such as job-sharing or going part time.

5. IlocTpoiiTe MMCbMEHHOE MOHOJIOTHUECKOE BbICKa3bIBaHUE, (DOPMYyIUpPYs

Balle OTHOLIEHHWE K BOIIPOCAM JIEJIOBOM KOMMYHHKAI[MU, PAacCMaTPUBAEMbIM B
tekcTe (u3 m.4) (VK-4.1).

6. ITocTpoiiTe ycTHOE AHATIOTHYECKOE BHICKAa3bIBAHUE HA OJIHY U3 CIICAYIOIINX
TE€M, UMEIOMHUX OTHOMICHUE K chepe aenoBor kommyHukamuu (YK-4.1):

1. Planning a meeting with a client.

2. Getting ready for a business presentation.

3. Discussing a sales report.

4. Discussing a new business opportunity.

5. Planning evening entertainment for a business partner.

4. @ain ulunu BT3 ¢ noanvim KOMRICKNMOM OUECHOUHBIX MAMEPUAI08 NPUTIAZACHICA.



